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Fire Chief 
Town of Provincetown, Massachusetts

Provincetown is seeking a community-oriented, experienced professional to serve as its new Fire Chief. 

COMMUNITY 
The Town of Provincetown, Massachusetts, is seeking an experienced and community-focused leader to serve as its next Fire Chief. Provincetown is a vibrant coastal community at the tip of Cape Cod, known for its Portuguese heritage and rich history as a fishing village, thriving arts scene, and dynamic seasonal population that swells from approximately 3,800 year-round residents to over 60,000 in the summer. The Town is one of the nation’s most prominent LGBTQ+ communities, and one of the world’s most celebrated queer destinations. 
As an employer, the Provincetown fosters a people-centered, inclusive work culture grounded in professionalism, mutual support, and collaboration.  
To learn more about Provincetown, please visit www.Provincetown-ma.gov. 

THE CANDIDATE
The ideal candidate will have a proven record as an effective leader of fire and emergency medical services who has demonstrated exemplary professionalism and integrity. The Town seeks an individual who shares the Town’s commitment to inclusion and has strong communication skills necessary to build relationships with appointed and elected officials, department heads, federal, state, and local agencies, community stakeholders, businesses, and Provincetown residents. The Town seeks a Chief who can communicate a vision for meeting the challenges of delivering exemplary fire and medical services and inspire the next generation of firefighters and emergency medical professionals.
The Fire Chief must be highly approachable, accessible, and actively engaged with the community. The successful candidate will regularly interact with residents, business owners, and visitors in both formal and informal settings, fostering transparency and collaboration.
Candidates with a demonstrated familiarity or connection to the Cape Cod and Provincetown communities are strongly encouraged to apply. An understanding of the Town’s seasonal dynamics and the needs of its diverse population will be highly valued.









THE ROLE

The next Fire Chief will lead one of the most significant transitions in the history of the Provincetown Fire Department. For generations, the Department operated as a traditional call/volunteer fire and EMS service with contracted ambulance transport. Since 2024, however, the Department has evolved into a full-service combination Fire and EMS agency with an FY27 operating budget of approximately $4.9 million and a growing full-time workforce alongside a dedicated call/volunteer membership. The Department now includes a Chief, Deputy Chief, EMS Coordinator, Fire Prevention Officer, 24 full-time Firefighters and Firefighter/Paramedics, 46 part-time EMS Call/Volunteer Firefighters, and an Office Manager.

The Town is seeking a leader who understands both the culture and value of the call/volunteer tradition and the operational, administrative, and personnel demands of a modern combination department. The next Chief must be capable of managing organizational change, building cohesion between career and volunteer personnel, strengthening recruitment and retention, and advancing professional standards while maintaining the Department’s connection to the community it serves. This position requires strong leadership, strategic planning, labor and personnel management experience, and the ability to guide the Department through continued growth, training, accreditation, emergency preparedness, and evolving public safety needs in a complex year-round and seasonal community.

The Fire Chief will play a critical role in shaping the future of public safety in Provincetown by fostering the Department’s continued development as a high-performing combination Fire and EMS service while preserving the commitment and service ethic that have long defined the organization. The Chief will be responsible for establishing and maintaining effective and productive working relationships with Fire Department personnel. The Chief establishes the strategic vision and direction, oversees all fire suppression, rescue, and emergency medical services, ensures that department goals align with the Town’s mission and public safety priorities, and keeps the Town Manager apprised of departmental progress and needs.

RECOMMENDED QUALIFICATIONS 

· Education: Bachelor’s Degree in Fire Science, Public Administration or a closely related field, Master’s Degree preferred.     

· Completion of the Commonwealth of Massachusetts Chief Fire Officers Management Training Program or the ability to complete the program within eighteen (18) months of appointment. 

· Minimum of ten (10) years of progressively responsible, full-time professional fire service experience, including at least five (5) years in a significant command and supervisory capacity. 

· Must currently be active in the Fire Service and hold at least the rank of Captain. 

· Current Emergency Medical Technician or Paramedic license. 

· Valid Massachusetts driver’s license or the ability to obtain one. 

· Demonstrated experience working effectively with labor unions. 

· Experience in a Fire Department that has a dedicated ambulance and emergency medical services.   




· Experience in a Fire Department that utilizes full time and part time personnel. 

· Experience in a coastal and/or resort community preferred. 

· Ability to pass an extensive background check. 

RESIDENCY REQUIREMENT

The Fire Chief shall reside within the Towns of Provincetown, Truro or Wellfleet within six months of being hired. 

COMPENSATION & BENEFITS

Provincetown offers an exceptional benefits package with a base salary range of $165,000 to $175,100, commensurate with qualifications. Additional benefits include group health, dental and eye insurance, twenty (20) paid vacation days, two (2) paid personal days, one (1) paid emergency day, paid sick days, paid holidays, a voluntary 457 deferred compensation plan, childcare, and the possibility of housing and other monetary stipends. 

Interested applicants should email a cover letter and résumé as a single PDF file to Human Resource Manager, Katie Buckley at kbuckley@provincetown-ma.gov. Cover Letters and resumes should be received by 10:00 A.M. on Friday, June 26, 2026.


The Town of Provincetown is an Equal Opportunity Employer.
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